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[} would recommend
the breakfasts

We all know that there is a strong business case for having a
diverse and inclusive workplace but critically, it is simply the
right thing fo do.

Power of Diversity 2018 will focus on the key challenges
and priorities identified across recruitment, retention and
developing talent. The breakfasts provide practical tips
and tools and an opportunity to showcase real life success
stories, collaborate and gather new ideas to enable

members to implement learnings within their own businesses.

The Lord Mayor will attend each breakfast and will e joined
by expert panellists, practitioners and thought leaders who
are equally committed to creating an inclusive, healthy,
skilled and fair City.
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I think the best thing about The Lord Mayor’s Appeal’s
Power of Diversity breakfast is the opportunity to network
with peers, to share ideas, and to learn. That's an
incredible forum that you can pull together.

Steve Varley, UK&I Chairman, EY

would recommend the
breakfasts to senior
business leaders

%
(<3l Speakers score 86 %
overall on content
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This morning’s session was brilliant and | have taken many
practical tips that we can hopefully start implementing.
Thank you. We had one of our CEOs there and a

HR Business partner and both found the session

very helpful.

Michaela Gibson, CSR & Diversity Champion & WoW
London Membership & External Relations Lead, XL Catlin
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2018 SERIES
CONTENT:

BAME
Attracting this untapped talent

Carers in the workplace

Supporting this growing group in the
workplace

Disability

Maximising this crucial talent pool
Dynamic / flexible / agile working

Gender and gender pay gap
Retention, returners and development
up the pipeline

Inclusive Leadership

Mental Health
Creating mentally healthy workplaces

Motivating the middle manager
‘What's in it for me?"

Recruitment of untapped talent
How do we find diverse talent?

Social Mobility

What gets measured gets done
The measurement of D&l

lordmayorsappeal.org

Wednesday 5 September




